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Report to the Meeting of the Oxford Health NHS Foundation Trust

Board of Directors
For Information
24 September 2014
NHS Equality Delivery System – 
Equality Objectives 2014 - 2018  
Oxford Health NHS Foundation Trust: 

Executive Summary

The new Equality Objectives are being presented to the Board for approval, information and assurance.  
The objectives set out our priorities for the next four years, building on the progress that has been made and continues to be made across the Trust. 
Objectives which have been achieved will be reported on in the Annual Report and removed from this document and a revised version will be presented to the IGC in September every year making this a rolling programme of action. 
It is intended that this will be a ‘live’ document, therefore new objectives could be added as and when required so the IGC may be asked to approve objectives mid-year in response to organisational or sector demands and opportunities. 
These are exciting times with potentially significant changes on the way. The Equality and Diversity Officer will try to ensure that the IGC is kept informed on relevant matters. 
The objectives were presented to the Equality and Diversity Steering Group on Thursday 7th August 2014 stimulating much debate and discussion. 
These objectives were discussed and signed off by the Integrated Governance Committee on the 10th September 2014. 

Recommendation:
The Board of Directors is asked to note our Trust Equality Objectives. 
Author and Title: Mohamed Patel, Equality and Diversity Officer


Lead Executive Director: Ros Alstead, Director of Nursing and Clinical Standards

A risk assessment has been undertaken around the legal issues that this paper presents and there are no issues that need to be referred to the Trust Solicitors.
BOD 106/2014


(Agenda item: 10)











